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“Peace is a chariot of fire.

It runs in teams across the troubled sky. 

It gathers the youth of the world 


Its heroes fall only to rise again 
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in the arms of others, 
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holding high the torch of nonviolence. 

This is no lonely flight of Icarus 
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into the rising sun, 

[image: image4.png]


no risk of falling into the headstrong sea of error. 

For those who would drive the team of peace 
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must link arms on either side, 
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harness their anger against injustice, 
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conquer the fears of centuries. 

Those who would run the course of fire 
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must run in waves that shift their lands 
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from strife to shared endeavor. 

Those who would follow in steps of heroes 

[image: image10.png]


must heed clearly the voice of the people 
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and shape their dreams into visions. 

For this is no journey of turning back, 
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no force that can be denied. 

A culture of peace is dawning 
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and all will be changed in its light”







(The Dawning of Peace. 2007, April 20)
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Introduction

Nowadays each and every one of us has become a victim of violence and aggression. The amount of various conflicts (ethnic, local, regional and religious) as well as terrorism has grown tremendously around the world. This aspect points out the need for global transformation from a culture of war to a Culture of Peace (CoP).  But peace is more than just the absence of war or other violence.  It is a long-term development based on universal values and everyday life. Thus CoP is not just about peacekeeping, it is about peace building. The United Nations defined the Culture of Peace as a set of values, attitudes, modes of behavior and ways of life that reject violence and prevent conflicts by tackling their root causes to solve problems through dialogue and negotiation among individuals, groups and nations (United Nations Declaration and Programme of Action on a Culture of Peace, 1999). CoP applies to all aspects of life and day-to-day attitudes, thus individuals themselves should be responsible for the way they implement it.  However, governments should definitely help to create the conditions for the Culture of Peace to exist. Official bodies should also promote young people as key actors in peace building. Youth is the most enthusiastic and the most dynamic group in the society. With their creative ideas, they are the future. 
The concept of the Culture of Peace is still unfamiliar to many nations, especially those that are not affected by conflict and war. The Netherlands is one of those countries. During my research about promoting the culture of peace by official bodies in the Netherlands I found out that they do not even know what the Culture of Peace is about. Such a term does not exist in Dutch policy papers. The only institutions that were familiar with that concept were Non Governmental Organizations (NGO’s).  Many NGO’s are already very active in the eight areas of Culture of Peace (fostering a culture of peace through education; promoting sustainable economic and social development; promoting respect for all human; ensuring equality between men and women; fostering democratic participation; advancing understanding, tolerance and solidarity; supporting participatory communication and the free flow of information and knowledge; and promoting international peace and security) (United Nations General Assembly, 1998, January 15, p.2).  Officially, the Dutch government has no general policy regarding a Culture of Peace. “In official documents you will never find the term Culture of Peace being mentioned or the International Decade being referred to” (H. Zandvliet, personal e-mail, May 22, 2007). However, official bodies do recognize the need of promoting Human Rights and democratic participation in the Netherlands. They set these two areas of Culture of Peace as a priority. 
To raise awareness, the United Nations General Assembly (UNGA) declared the year 2000 to be the International Year for the Culture of Peace. Just after that the UNGA announced the period 2001-2010 as the International Decade for a Culture of Peace and Non-violence for the Children of the World. The intention was to promote the Culture of Peace at local, regional and national levels. However, the International Year and International Decade for Culture of Peace just boosted NGO’s action and not official bodies. 

Violence and aggression have affected each and every one of us, not only people living in conflict and post-conflict areas. Thus we all should work together (with support of official bodies) and create a Culture of Peace.
This paper examines the role of the Dutch government in promoting youth and a Culture of Peace in the Netherlands. In doing so, it answers the primary question; namely: how does the Dutch government promotes youth and culture of Peace in the Netherlands? Chapter 1 provides a conceptual background to peace, peace building, youth and the Culture of Peace, and explores the youth and peace building theme. It analyses key definitions and outlines the evaluation of youth’s role in peace building activities. This chapter also clarifies the concept and evaluation of the Culture of Peace, a framework established by the United Nations. Chapter 2 introduces youth policy issues and the role of young people in society. It will provide an overview of the main problems young people deal with and how they are perceived in society. Chapter 3 examines the role of the Dutch government in promoting the Culture of Peace in the Netherlands. It analyses the areas of the Culture of Peace that are strongly promoted by the Dutch government. This chapter also includes a case study in which the effectiveness of NGO’s action in promoting CoP is described.

Methodology

The methodology used in this preparing this paper was based on qualitative and quantitative methods. The first step was to review literature on youth, peace building subjects and the Culture of Peace. However, in order to find proper information about CoP I had to do desk research as well as contact experts in this field.  I also used the desk research to find information about any previous governmental projects on peace building and youth policy. I studied the literature and reports written by official bodies as well as several Non Governmental Organizations in the Netherlands; organizations such as UNOY Peacebuilders, GPPAC, NEAG and UNESCO. In order to obtain more specific information that could help me answer the central question, and find out what the role of Dutch government is in promoting Youth and Culture of Peace, I contacted the Ministry of Foreign Affairs, Ministry of Education, as well as the Ministry of the Interior and Kingdom Relations. In order to get more in-depth information I interviewed Mr. Maarten Prinsen, Programme Manager preservation & improvement of democracy in the Ministry of the Interior and Kingdom Relations as well as Janne Poort, member of the Dutch Platform for a Peace Culture. 

Youth is the key actor of change and their opinion is a very important part of this research.Therefore I conducted a survey among youth residing in the Netherlands (with Dutch and non-Dutch origin).  I also used 35 questioners filled-in by young people taking part in the Peace Building Skills Training Seminar 2007 organised by UNOY Peacebuilders.

The questions from my survey were are follows:

1. Are (were) you involved in any peace building activities? If yes, what?

2. How can youth not yet involved in peace building activities be reached and motivated

    to get involved (speaking about Dutch youth)?

3. Do you think that young people from the Netherlands are interested in the peace

    building activities?
4. Do you think that Dutch government should promote peace within Dutch youth? If yes,

    why?

5. Do you think that peace programmes promoted by government could bring more

    awareness then programmes prepared by NGO’s?

6. Do you think that youth in the Netherlands is taken into consideration during decision

   -making processes?

7. What you think the Dutch government should do in order to effectively promote peace

    and peace building?
8. Do you have any suggestions or recommendations for improving youth participation in

    peace building activities on any level (UN, government, civil society)?

I sent those questions through e-mail. All my findings regarding those issues are presented in this paper.
Chapter 1: Definitions and Concepts
This chapter provides a conceptual background to peace, peace building, youth and the Culture of Peace, and explores the youth and peace building theme. It analysizes key definitions and outlines the evaluation of youth’s role in peace building activities. This chapter also clarifies the concept and evaluation of the Culture of Peace, a framework established by the United Nations.

1.1 Peace

Peace is a very general word. For most people, peace is simply the opposite of war. But peace is more then just the absence of war or any other violence. As Johan Galtung defined, “peace is the absence of structural violence, where peace is a dynamic, participatory and long-term process based on universal values and every day practice at all levels (Galtung, J., 1969, p. 27)”. At this point, “structural violence” means harsh aggression that is deeply rooted in social conditions and relations. He also extended the meaning of the term "violence" to include everything that is responsible for killing human potential. Many people can agree that wars are the most common and meaningless form of structural violence. However, there are many other obstacles that have enormous influence on human potential, including poverty, discrimination, lack of freedom, lack of education, ill-health, lack of religious freedom, social injustice and domestic violence. 
 
If we understand peace as the absence of all kinds of violence, a peaceful society should be based on the following values:  
·  Reconciliation: It happens when opponents develop new relationships based on forgiveness and newly established trust. The most important components are: forgiveness, justice, truth and peace. 
· Solidarity:  It occurs when society on all sides is fighting against social injustice, seeking to balance their positions. 
· Tolerance and Respect: Respect and tolerance of other cultures are necessary for a truly peaceful coexistence. When we speak of tolerance we speak of accepting the existence of others, regardless of gender, background, or nationality. 
· Inclusiveness and participation: For centuries human beings have been looking for ways to satisfy their needs and to develop their role within society. (Galtung, J., 1969, p. 61). 
Democracy is perceived today as the most common form of social organisation. It is a system that allows people to participate in the decisions that concern their lives and future. However, in many countries the citizens’ participation is very low, especially among young people.  

Figure 1: Approaches to ensure peace
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Peace building - To consolidate peace and promote stability by addressing the underlying context of conflict with long-term programs (see chapter 1.2). (Social Development Department, 2006, p.5).
Peace keeping – Preservation of peace supervised by international forces. The operations are undertaken in addition to monitoring and facilitating agreement processes. The peace keeping operations are taken with the agreement of all the major parties involved in the conflict ( Ryan, S. ,1995,  p. 102).
Peace making - Actions to reduce violence and secure peace through separation of the opposing parties. Action to settle conflicts through peaceful means such as negotiations, judicial settlements, sanctions or cease-fire agreements (Ryan, S., 1995, p. 113). 
Peace enforcement – Peace imposed by threat or use of force, not necessarily with the consent of the parties involved. Enforcing peace is contradictory in and of itself and has to be regarded critically (Galtung, J., 2000, p. 7). 
1.2 Peace building

For some peace building means the implementation of a peace agreement, but for others it includes the changing of structures, thinking and root causes that lead to violent conflict. Peace building is an activity aimed at the prevention and management of armed conflict, and sustaining peace after large-scale organized violence has ended (Social Development Department, 2006, p.5). Peace building activities are long term activities and the objectives can be met from 5 to 10 years (in many cases much longer). 
Peace building process goes through three stages:

1. The elimination of roots of conflict and violence;

2. Conflict management during armed conflict;

3. Post – conflict peace building (up to 10 years).

Table 1: Peace building activities

Conflict Resolution

• community based initiative





• second – track diplomacy





• mediation and negotiation



Early Warning


• intelligence and monitoring





• data collection and analysis





• transmission and early action


Environmental Security
• conflict assessment and resolution related to resource depletion, human migration etc.


Physical Security 

• demobilization




• disarmament





• protection for civilian population





• police and security force reform


Economic Reconstruction

• infrastructure development





• market reform





• economic and financial institutions





• small business and micro-enterprises





• credit assistance


Personal Security


• gender-specific violence





• sexual orientation-specific violence





• racial/cultural -specific violence


Human Rights



• field operations





• reporting/investigation





• training





• advocacy


Institutional/Civil Capacity Building
• government capacity building





• NGO capacity building (civil society/institutions)





• implementation of peace accords





• probity/corruption (transparency/accountability)


Governance and Democratic 

• electoral assistance
Development 



• civic education and training





• judicial reform and training





• media development/training


Humanitarian Relief and 

• basic needs (food, shelter, health, relief of suffering)
Emergency Details 




Training



• peace building training in any of the above activities





• training of trainers






Social Reconstruction


• psycho-social trauma





• reintegration of refugees/displaced peoples/combatants





• social services (health, education)





• peace education





• access to information

Policy Development, Assessment 
• research
and Advocacy



• assessment/evaluation





• lessons learned





• public consultation
Source: Evaluating conflict prevention and peace building activities, Fact sheet 2007, p. 3-5.
Peace building covers all the activities that are related to preventing and transforming violence and armed conflicts (see table 1). Peace building operations are meant to find peaceful ways to handle conflict. Usually people confuse peace building activities with peace making or peace keeping. Peace making occurs when actors use force in order to end violence and peace keeping happens when actors try to prevent the parties from re-engaging in conflict by using force.

1.3 Youth

The United Nations General Assembly defined ‘youth’, as those persons falling between the ages of 15 and 24 years inclusive (Youth at the United Nations: Frequently asked questions, 2007). Youth indicates the transition from childhood to adulthood. Furthermore, it is a period of time when a person is biologically adult but emotionally not at full maturity. At this point it should be clarified that, maturity is perceived differently by each culture. For some cultures, maturity is reached when a “child” becomes independent, for others, marriage is the main attribute. 

The transition from childhood to adulthood is a very important and influential period.  During this time young people create their identities and try to determinate their roles within societies. 

The period between childhood and adulthood is distinguished in two categories: teenagers are defined as those aged 13 to 19 and young adults as those aged 20 to 24.

Many countries have established the "age of maturity”, the age at which a person has full rights and responsibilities of an adult, and is given equal treatment under the law. Most of the countries consider 18 as an “age of maturity”. This means that a person is considered to be an adult at that point that he or she turns 18. 

However, the “age of majority” and the concept of “youth” are recognized differently among different societies and cultures. The Dutch government, for example, applies term “youth” to a person aged between 0 and 24 (“Youth Policy in the Netherlands”, 2006).  This definition differs from the one set by United Nations and the result can lead to confusion.


Table 2: Young people in the Netherlands by age and gender, 1 January 2004

	Age
	Total
	Male
	Female

	0 – 3 year
	 817.502
	418.383
	399.119

	4 – 11 year
	1.591.484
	814.411
	777.073

	12 – 17 year
	1.194.681
	611.171
	583.510

	18 -  24 year
	1.350.380
	686.366
	664.014

	Total
	
	
	

	0 – 24 year
	4.954.047
	2.530.331
	2.423.716


Source: Netherlands Statistics (CBS), 2007.
The youthful population of the world has been growing rapidly (see figure 2). However, they still suffer from exclusion and marginalisation. Very often, they are not taken seriously in decision - making processes and are perceived as inexperienced, immature creatures.  Youth, together with women and children, belong to a group that is the most affected by violence.  They have often been seen as a threat to a society but not as an actor of change.

    Figure 2: Global Youth Population, 1985 - 2025
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Source: Department of Economic and Social Affairs, 2001. 
1.4 Youth and peace building 

“Young people hold the key to society’s future. Their ambitions, goals and aspirations for peace, security, development and human rights are often in accord with those of society as a whole (United   Nations, 2005, p.iii).”

Young people are key actors in peace building. They are open to changes and to dialogue. What’s more, they are idealistic and open to new ideas, while many adults tend to be conservative and assertive. Youth is the most enthusiastic and the most dynamic group in the society. With their creative ideas, they are the future. Unfortunately, peace literature does not refer to youth as an actor of change in peace building processes. They are very often invisible. 

However, peace building NGO’s have experienced that many young people want to become active in the peace building field. Every year there is an increasing number of young people who are rejecting violence and becoming involved in peace building processes at national and international levels. Their major contribution is through non-formal educational activities such as peer group education campaigns, peace education for youth by youth, art and the use of ICT’s to develop networks and common projects. 
 
Youth peace building actions have been becoming more relevant and appropriate. However, they still lack support and resources. There is also need for more training and opportunities to meet with each other in order to share their experiences. This way youth can acquire more knowledge on how conflicts affect young people and how to deal with it. Youth focus their activities on the grass-roots level rather than on intervention.  Their strength lies mainly in long-term actions. 
All in all, young people should be consulted and involved as much as possible as any peace agreement depends on the willingness of the next generations to accept it.  There are many arguments why young people should be recognised as a key actor of change. First of all, young people are more open to change. Second, youth is idealistic and innovative. Finally, they are courageous and knowledgeable about their peer’s reality.  
1.5 Culture of Peace.
The United Nations has defined the Culture of Peace as a set of values, attitudes, modes of behavior and ways of living that reject violence and prevent conflicts by tackling their roots causes to solve problems through dialogue and negotiation among individuals, groups and nations (United Nations General Assembly, 1999).
The idea of a Culture of Peace was born at the end of the Cold War, when the Berlin Wall collapsed. Inspired by the Cold War tension, in 1989 UNESCO launched the Culture of Peace Programme. By promoting a culture of peace, the UN wants to prevent conflicts before they actually turn into war. 
There are eight action areas:
· Fostering a culture of peace through education – focuses on education and peace building skills trainings for all. 
· Promoting sustainable economic and social development – promotes equal participation within society; focuses on poverty reduction in the world.

· Promoting respect for all human rights – education and distribution of the Universal Declaration of Human Rights 
· Ensuring equality between men and women – integrating gender and promoting the position of women at the economic, social and political level; fighting against all forms of violence against woman.
· Fostering democratic participation – educating citizens on their duties and responsibilities; supporting and strengthening national institutions. 
· Advancing understanding, tolerance and solidarity - promotes dialogue among migrants, displaced persons, refugees and indigenous people; educating on and promoting cultural diversity. 
· Supporting participatory communication and the free flow of information and knowledge – supporting independent media in peace education.
· Promoting international peace and security - promotes womens’ position in conflict resolutions; promotes disarmament (United Nations General Assembly, 1999).
.

1.5.1 Evaluation of the Culture of Peace

The idea of a Culture of Peace
 framework was influenced by the Cold War tension. The concept of the “Culture of peace” was formulated just after the fall of the Berlin Wall in 1980 at the International Congress on Peace in the Minds of Men in Côte d’lvoire. Three years later, in 1992, the executive board of UNESCO called for a precise programme for a Culture of Peace that could contribute to United Nations’ peacekeeping operations.  In that period the UN undertook peace building national programmes in post conflict areas. It undertook action in El Salvador, Mozambique and Burundi. In 1994, in El Salvador, the first International Forum on the Culture of Peace was held.  In the 1995 UNESCO came up with the Medium Term Strategy for the Culture of Peace. During the period 1996 – 2001 it implemented a transdisciplinary project “Towards a Culture of Peace”. To raise awareness around the world, the United Nations General Assembly declared the year 2000 as the International Year for the Culture of Peace. Through the “Manifesto 2000 for a Culture of Peace and Non-Violence”
 document (see table 3), diverse events, long-term projects and interactive Culture of Peace websites, the UN General Assembly wanted to raise awareness about the Culture of Peace. The results were remarkable. The International Year for the Culture of Peace became a global movement which involved “thousand of national and local organizations and more than 75 million individuals, along with the National Commissions for UNESCO, UNESCO’s Field Offices and some 200 international NGO’s (UNESCO-mainstreaming the Culture of Peace, p.3)”. As the continuation of the International Year for the Culture of Peace and Non-Violence, the UN General Assembly proclaimed the decade 2001-2010 as the International Decade for a Culture of Peace and Non-Violence for the Children of the World ( see chapter 1.5.2). 

Table 3: Full text of Manifesto 2000 for a Culture of Peace and Non –Violence 


Manifesto 2000 

The year 2000 must be a new beginning for us all. Together we can transform the culture of war and violence into a culture of peace and non-violence. This demands the participation of everyone. It gives young people and future generations’ values that can inspire them to shape a world of dignity and harmony, a world of justice, solidarity, liberty and prosperity. The culture of peace makes possible sustainable development, protection of the environment and the personal 

fulfillment of each human being.
Recognizing my share of responsibility for the future of humanity, especially for today's children and those of future generations, I pledge - in my daily life, in my family, my work, my community, my country and my region - to:
1. respect the life and dignity of every person without discrimination or prejudice;
2. practice active non-violence, rejecting violence in all its forms: physical, sexual, psychological, economical and social, in particular towards the most deprived and vulnerable such as children and adolescents;
3. share my time and material resources in a spirit of generosity to put an end to exclusion, injustice and political and economic oppression;
4. defend freedom of expression and cultural diversity, giving preference always to dialogue and listening rather than fanaticism, defamation and the rejection of others;
5. promote consumer behavior that is responsible and development practices that respect all forms of life and preserve the balance of nature on the planet;
6. contribute to the development of my community, with the full participation of women and respect for democratic principles, in order to create together new forms of solidarity.

Source: Manifesto 2000 for a Culture of Peace and Non-Violence, 2007.
In order to succeed in creating a Culture of Peace every society should remove their enemy images and become more understanding and tolerant. States should fight for disarmament instead of improving and investing in new military systems. Thus, war education should be replaced by peace education. Furthermore, everyone (equally man and woman, children and adults) should have the right to participate actively in dialogue and negotiations. The Culture of Peace recognizes a democratic participation with a free flow of information, not authoritarian governance where secrecy and propaganda rules the political scene (see Table 4).

Table 4: Characteristics of a Culture of Peace
	Culture of War 
	Culture of Peace

	Enemy images
	Understanding, tolerance, solidarity

	Armaments
	Disarmament, universal, and verifiable

	Authoritarian governance
	Democratic participation

	Secrecy and propaganda
	Free flow and sharing of information

	Violence
	Dialogue, negotiation, rule of law, active non-violence

	Male domination
	Equality of woman and men

	Education for war
	Education for peace

	Exploitation of the environment
	Economies of peace with  sustainable development


1.5.2 The International Decade for a Culture of Peace and Non-Violence for the Children of the World (2001 – 2010)
The International Decade for a Culture of Peace and Non-violence for the Children of the World was proclaimed in 1998 at the 53rd session of the United Nations General Assembly. As noted above, the Decade is the continuation of the successful International Year for the Culture of Peace. However, the promotion of a Culture of Peace in the period 2001-2010 will focus on children that are exposed to violence and teaching them about the Culture of Peace values.  Thus both formal education and out of school education play a very important role. The extracurricular activities such as sport, theater or even dance create child personality. Through these kinds of activities (games, books, media, and observing every day life), they learn rules and values. Child education will benefit future peace building processes. Thus to make the International Decade for a Culture of Peace and Non-Violence successful every society should:

· Develop public awareness campaigns targeting children in the family and the local community;
· Promote multicultural and multiethnic events in arts and sports to promote mutual understanding (festivals, artistic exchanges, competitions);
· Create support for parents, teachers and local associations with an aim to protect children from violence in the media (television, press, cinema, video games and internet);
· Work with local authorities, governments and international organizations to adopt specific measures to monitor and regulate violence in the media;
· Organize advocacy for a Culture of Peace that reaches the designers, producers and enterprises that are creating and selling media. (UNESCO-mainstreaming the Culture of Peace, p. 6,7)

“A Culture for Peace will be achieved when citizens of the world understand global problems; have the skills to resolve conflict constructively; know and live by international standards of human rights, gender and racial equality; appreciate cultural diversity; and respect the integrity of Earth. Such learning can not be achieved without international, sustained, and systematic education for peace (Rationale for and Approaches to Peace Education, 2002, p.14)”.
Summary 
Peace is a very general word.  By most people it is understood as an absence of war or other direct violence. However, peace is also an absence of cultural violence. To create a peaceful society we should create values such as reconciliation, solidarity, tolerance, respect, inclusiveness and participation that will help us to deal with conflicts in non-violent ways. 
Peace building activities are long term activities that deal with problems in non-violent ways. Young people are key actors in peace building. They are open to changes and to dialogue. Youth is the most enthusiastic and the most dynamic group in the society. With their creative ideas, they are the future. Unfortunately, they are very often invisible. Many NGO’s has recently experienced that youth peace building actions have been becoming more relevant and appropriate. 
The Culture of Peace is a set of values, attitudes, modes of behavior and ways of living. The framework has eight action areas: peace education, sustainable economic and social development, human rights, equality between men and women, democratic participation, understanding, tolerance and solidarity, participatory communication and the free flow of information and knowledge, international peace and security. To raise awareness, the United Nations declared the year 2000 as the International Year for the Culture of Peace and the Decade 2001-2010 as the International Decade for a Culture of Peace and Non-Violence for the Children of the World. Educating and creating proper attitudes for young people can be fruitful in future peace building processes. 
 
Chapter 2: Youth in Dutch policies

Youth policy in the Netherlands has always been on the agenda of the Dutch government. This chapter will introduce the youth policy issues and the role of young people in society. It will provide an overview of the main problems young people deal with and how they are perceived in society. 

2.1 Youth as a part of civil society

There is strong tendency among politicians and researches to see youth as a problem “to be solved”.  Concepts such as juvenile delinquency
 divide young people into victims, performers and witnesses. This definition ignores the most important characteristics and skills that young people and youth organisations provide. Such approaches can also lead to the negative stereotyping of young people and impact how they are perceived by others. Youth are not only effected by direct violence
 but also structural
 and cultural violence
. Cultural violence is present in the whole world; in developed countries as well as in developing countries. The Netherlands is no an exception. In the Netherlands, where the average level of immigration is very high, many cultures try to coexist together. According to Statistic Netherlands, almost “26 thousand immigrants came to settle in the Netherlands in the past quarter, as against 23 thousand in the same period last year (Statistics Netherlands. 2007, May 11)”. Clashes of cultures lead very often to misunderstandings, discrimination, and conflicts. 

Youth is fundamentally affected by the culture of violence that is structurally created in this world. Every human being is a potential victim or performer of violence. The factors such as forced labour, exploitation, forced to become head of household or even media show that young people may become violent only because of their interactions with society. People exposed to violence also often accept violence as a rightful form of communication. This leads many victims of violence to becoming performers. Thus action should be taken in order to break this cruel cycle and create a Culture of Peace. Young people are not only victims, performers and witnesses, but they also have a very important role in preventing and combating violence. In addition, youth participation is necessary to create more peaceful societies.

2.1.1 Alcohol use

Alcohol consumption is one of the factors that leads to violence.  Nightlife in pubs and clubs very often finishes with disagreements and fights among young people. Alcohol has a great impact not only on the perpetrators of violence but on the victims as well (see table 5). Many innocent people become victims of drunk and aggressive youth. The research has shown that in the previous year in Amsterdam, one in twenty young people had been involved in a fight on a night out (Violence Prevention Alliance Working Group on Youth Violence, Alcohol and Nightlife, Youth, Violence, Alcohol and Nightlife, p.5).
Table 5: Links between alcohol and youth violence


• The direct effects of alcohol on cognitive and physical function can increase young drinkers’ vulnerability to

   being both perpetrators and victims of violence.

• Individual and societal beliefs about the effects of alcohol (e.g. increased confidence and aggression) can

   mean young people drink to prepare for involvement in violence.

• Uncomfortable, crowded and poorly managed drinking venues can contribute to increased aggression

  among drinkers.

• Alcohol and violence in young people may be related through a common risk factor (e.g. anti-social

  personality disorder) that contributes to the risk of both heavy drinking and violent behaviour.

• Pre-natal alcohol exposure (resulting in fetal alcohol syndrome or effects) is associated with behavioural

  and social problems, including delinquent behaviour.

Source: Violence Prevention Alliance Working Group on Youth Violence, Alcohol and Nightlife, p.2


At the moment, alcohol and youth is a very big issue in the Netherlands and is high on the political agenda. The research conducted among European schoolchildren has shown that Dutch students are the “front-runners”. As the statistics show, 25% of Dutch students admitted that they are drinking alcohol more than ten times a month. Furthermore, two out of three 13 year old admitted that they had already been introduced to alcohol (Shadow Report on the first two Common Objectives: information and participation by The Dutch National Youth Council, April 2005, p.7). In the majority of cases, young people have their first experience with alcohol in their own home. However, the problem is not only when they start drinking and but also how much they actually drink. The research conducted by the Trimbos Instituut Netherlands reveals that  “apparently, 17% (of young people) drink more than eight glasses in an evening, and more than 25 % say that they need more than ten glasses to get really drunk” (Shadow Report on the first two Common Objectives: information and participation by The Dutch National Youth Council, April 2005, 6). Many young people are of the opinion that a party without an alcohol is not a party. 

The Dutch government is aware of the drinking habits of young people and took some actions to prevent it. However, much cannot be done unless parents take their responsibility.  They should provide proper information and give the right example. Parents play a very important role in the lives of their children and they should feel responsible for preventing their children from developing drinking habits. 

2.1. 2 Young people and unemployment

The unemployment of young people in the Netherlands is two times higher than adult unemployment. According to the shadow report of Dutch National Youth Council, at the start of 2005, 13.8 % of the Dutch population was unemployed (Shadow Report on the first two Common Objectives: information and participation by The Dutch National Youth Council, April 2005, p.10). The majority of the unemployed young people did not finish school and did not obtain sufficient qualification for starting job. In order, to prevent long-term unemployment and to help young people gain work experience, the Ministries of Education and Social Affairs & Employment set up a Youth Unemployment Task Force. Through this project the Dutch government wants to create 40,000 extra jobs for youth under the age 23 (Youth Policy in the Netherlands, 2007, p.6). The objectives of the Youth Unemployment Task Force are to provide young people jobs, help them to gain work experience or give them a proper education. These objectives could help reduce long term unemployment among young people. 

Youth is the future and should be given opportunities to gain sufficient work experience. However, not many employees want to hire young people without adequate experience. They simply prefer “older” people that have many years of work experience. According to the survey conducted by the Dutch National Youth Council, “71% respondents said that employers do not want to invest in young people, even though it is the young people who will have to take care of them when they are retired” (Shadow Report on the first two Common Objectives: information and participation by The Dutch National Youth Council, April 2005, p 12). 

2.2 Youth participation in decision-making

In many societies youth is left out of decision-making processes, using the argument that they are inexperienced and very ignorant. However, UNOY Peacebuilders and other youth organisations have seen that this is usually not the case in the Netherlands; in fact many youth are extremely active or would like to be, in the political area. 

“I think they (Dutch youth) have some influence (on decision- making processes), but not nearly as much as they could have. They have a chance to become a party that matters, but they have to take that chance themselves as their influence depends on that”.








Nora Stel, the Netherlands

Young people are knowledgeable about their reality and what’s more, they set other priorities than adults which create a variety of perspectives. Youth participation is about real opportunities for young people to voice their opinion and take part in decision-making processes. Their messages are extremely important to get across to policy makers who are responsible for developing sustainable policy actions able to create social life without violence. Youth organisations are useful channels of information between official bodies and young people. The great example here is the Dutch Youth National Council
. They posses a series of advantages and tools, which can help policy makers reach out to a wider audience of young people and help them to understand deeply rooted attitudes, prejudices and feelings. Many projects implemented by youth organisations aim to develop young peoples’ active citizenship and therefore improve the link between young people and society. The general goal is to improve youth participation. However, the Dutch government has a slightly different understanding of “youth participation” then youth organisations have. “It (Dutch government) doesn’t see youth participation as a goal in itself, but only as a means to accomplish other things, such as active citizenship, employment, etc. (Shadow Report on the first two Common Objectives: information and participation by The Dutch National Youth Council, p.4).” Youth organizations on the other hand, define it as an active involvement in social environment.  

The Dutch government claims that young people should be very active within society but in practice little is done to engage youth in participation. The ministry of youth affairs says that young people should express their opinion and share their ideas on the issues that might affect them.  However, most of the young people are still not taken seriously and they are simply left out of discussion and decisions that official bodies find important. 

Youth participation creates better youth policies and thus young citizens should be engaged at all levels of decision-making processes.
Table 6: Age- related legislations

Age-related legislation


Source: Youth Policy in the Netherlands, 2001.
Summary
Youth is an important actor of change. Young people are very enthusiastic and full of new ideas, which can help to develop a Culture of Peace. However, most of the time young people are perceived as immature, irresponsible, inexperienced and perpetrators of violence.   Politicians see youth as a “problem to be solved” and not as a solution. Youth participation is necessary to create a peaceful society and thus many stereotypes should be prevented.
In many societies youth is left out of decision-making processes using the argument that they are inexperienced and very ignorant. However, youth participation is about real opportunities for young people to voice their opinion and take part in decision-making processes. Their messages are extremely important to get across to policy makers who are responsible for developing sustainable policy actions able to create social life without violence. 
Chapter 3: Promoting Culture of Peace in the Netherlands

This chapter examinees the role of the Dutch government in promoting the Culture of Peace in the Netherlands. It analyses the areas of Culture of peace that are strongly promoted by Dutch government. This chapter also includes a case study in which is described effectiveness of NGO’s action in promoting CoP. 

3.2 The role of government 

Officially, the Dutch government has no general policy regarding the Decade for a Culture of Peace and nonviolence. “In official documents you will never find the term Culture of Peace being mentioned or the International Decade being referred to” (H. Zandvliet, personal e-mail, May 22, 2007). The government however sponsors activities for Youth, like Codename Future, which is meant to link youth with society, not 
specifically for peace. The government also initiated and supports the Network against violence, a network of about 20 groups and organisations in society who want to prevent 
violence and crimes. In this network there is much attention for youth, and 
how to educate youth to solve conflicts in a nonviolent way. In the new Dutch government, elected in November 2006, a special minister was appointed for youth affairs. However, this has not to do with informing youth about peace, but to prevent children and youth to be abused or to get alienated from society.

The Dutch government is also working according to UN Security Council 
Resolution 1325 on Women Peace and Security. This resolution 1325 urges 
governments (defence ministry and others) to take women seriously in all the 
phases of violent conflict: to prevent violence against women and girls in war time, and to include women on all levels of peace negotiations. “The Dutch government is working on an action plan to get 1325 implemented; for that action plan, also NGOs will be involved. For the Dutch Platform for a Peace culture, this is also connected with the 
Decade for a Culture of Peace and Nonviolence for the Children of the 
World” (Janne Poort van Eeden, personal e-mail, June 13, 2007). 

According to the interview with Maarten Prinsen
, the Dutch government does not promote all the areas of Culture of Peace and Nonviolence because they do not see the need. The priority in the Netherlands is Human Rights and democratic participation. 
“Government should not decide for people, they should decide with people about solutions that the best fit their problems. In this sense, culture of peace is about building participation and democracy. The more active and innovative governments are in building participatory democracies, the more they will advance a culture of peace”.




Celina Del Felice from Argentina (residing in the Netherlands)
3.2.1 Respect for Human Rights

According to the Bureau of Democracy, Human Rights, and Labor (2007, March 6), the Dutch government generally respects “human rights of its citizens, and the law and judiciary provided effective means of addressing individual instance of abuse”. Discrimination, violence against children and woman, and trafficking in women and girls for sexual use were the biggest issues reported in the “Country Reports on Human Rights Practices, 2006: The Netherlands”. However, Dutch government has taken some steps to combat these problems. 
Human rights treaties signed by the Netherlands: 

· Universal Declaration of Human Rights (1948)
· European Convention for the Protection of Human Rights and Fundamental Freedoms (1950)
· International Convention on the Elimination of all Forms of Racial Discrimination (1965)
· International Covenant on Civil and Political Rights (1966)
· Optional Protocol to the International Covenant on Civil and Political Rights (1966)
· Convention against Torture and other Cruel, Inhuman or Degrading Treatment or Punishment, CAT (1984)
· Second Optional Protocol to the International Covenant on Civil and Political Rights (1989)
· Convention on the Elimination of all Forms of Discrimination against Women, CEDAW (1979)
· Optional Protocol to the Convention on the Elimination of all Forms of Discrimination against Women (1999)
· Convention on the Rights of the Child (1989)
· International Covenant on Economic, Social and Cultural Rights (1966)

    (The State of Our Democracy 2006, 2006, p.161)
The Netherlands is a party to many human rights treaties (see above) and should respect them. 
Dutch law prohibits torture and other cruel, inhuman, or degrading treatment or punishment as well as arbitrary arrest and detention
. There were not reported any political prisoners or detainees. Furthermore, law prohibits arbitrary interference with privacy, family, home, or correspondence and provides freedom of speech, press and internet. However, after some controversial public statements (made by such figures as Ayaan Hirsi Ali, Geert Wilders, Rita Verdonk, and Amsterdam Mayor Job Cohen) there was noticed growth of threat from radical Islamist. 
The Dutch government respects freedom of religion and other kinds of discrimination. However, in 2003, The Equal Opportunities Commission (CGB)
 stated that open interactions between teachers and students are more important than a moral duty of wearing burqa
. According to the Bureau of Democracy, Human Rights, and Labor, Dutch government proposed in November a policy that could actually ban wearing burqas in public places (Bureau of Democracy, Human Rights, and Labor, 2007). However, some experts say that there is a little chance to implement that policy. There is opinion that proposing policy that would ban wearing burqas on public was only a trick used during national elections campaign. Furthermore, the CGB stated that employers should take in consideration some religious demands of the employees. Nevertheless, there are still many cases where employers refuse to give non-Christians leave from work due to the religious holiday or not allow their employees to wear turbans or headscarves. 
The number of Muslims in the Netherlands has increased drastically
 in the past two decades. They have become a big problem that government has to deal with. However, not the increasing number of Muslims is a problem; it is a lack of integration. Research conducted in February 2007 has shown that “a majority of "native Dutch" found Islam an intolerant (52 percent), violent (40 percent), women‑unfriendly (70 percent), and humorless (54 percent) religion, and 54 percent said Islam and democracy were incompatible” (Bureau of Democracy, Human Rights, and Labor, 2007). As it was mentioned before, they have became a threat to a Dutch society, especially these who loudly express their negative opinion about Muslim community. The great example here might be the case of filmmaker Theo van Gogh that was murdered by an Islamic extremist (see table 6). The cause of the murder was a movie in which Theo sharply criticized Muslim society.  After that drastic event, relations between The Muslim and non-Muslim have got very tense. During the poll conducted by the Motivaction Research Institute, half of the interviewed people had “very negative views of Islam, and 63 percent regarded Islam as incompatible with Western society” (Bureau of Democracy, Human Rights, and Labor, 2007).
Table 7: Violence in the Netherlands

Country Deep in Conflict

Tuesday, Nov. 2

Dutch filmmaker Theo van Gogh is shot to death as he bicycles through the streets of Amsterdam. His murderer slits his throat as he lies on the pavement and then stabs a note onto van Gogh's lifeless body with a knife. It is a death threat addressed to Ayaan Hirsi Ali, a member of the Dutch parliament and author of a script for a van Gogh TV movie that was sharply critical of Islam. The alleged murderer, a Muslim immigrant from Morocco, is found to have ties with a Dutch Islamic extremist organization. 

Monday, Nov. 8
A bomb goes off at an Islamic school in the southern Dutch city of Eindhoven, blowing the front doors off its hinges but injuring nobody. The explosion comes following six days of molotov- cocktail attacks against mosques and churches in Rotterdam, Utrecht and Amersfoort.

Tuesday, Nov. 9
A Quran school in the town of Uden burns to the ground following a late- evening arson attack. "Theo R.I.P." and a "White Power" symbol are scrawled on the wall of the burning building.

Wednesday, Nov. 10
Dutch police storm a flat in The Hague following a 14- hour standoff with suspected radical Islamists. One of the suspects and four police officers are hurt -- one by a grenade thrown by the suspects -- during the raid. Airspace over the city is closed. Fights between right- wingers and immigrants in a crowd of bystanders are broken up by police. In the town of Eindhoven, a classroom in a Catholic school is destroyed by arson. Late Wednesday night, two Molotov cocktails are thrown at a Protestant church in Rotterdam.

Thursday, Nov. 11
A mosque in the northern Dutch town of Veendam is defaced with white power symbols and swastikas. . Police also arrest two men reportedly on the verge of setting fire to a mosque in the southern town Venray bringing the total of religious attacks since van Gogh's murder to 20.
Source: Violence in Holland: Jihad Behind the Dikes (2004. November, 11)
An anti-Muslim sentiment has been growing rapidly in the Netherlands. To change the attitude to Muslim people, the Dutch government lunched a campaign that could persuade Dutch nationals that most of the Muslim can easily integrate with the people the society.   
“The government repeatedly condemned anti‑Semitism and had a comprehensive action plan to combat discrimination. The Ministry of Education reminded schools about longstanding guidelines prescribing the teaching of different religions and ideologies in conjunction with combating discrimination and intolerance. The Ministry of Welfare subsidized a special program to teach children about the Second World War and the persecution of Jews. (Bureau of Democracy, Human Rights, and Labor,2007)”.

The Dutch government focuses mostly on combating discrimination in the Netherlands and at the same time promotes human rights and democracy. However, there is not much action taken regardless peace education. Building peaceful society should start with proper education. 

“While present youth is the future government and experience and knowledge about peace is necessary in politics!” 



Floor Frank, the Netherlands
As it was mentioned before, young people are key actors in peace-building. They are open to changes and to dialogue. Youth is the most enthusiastic and the most dynamic group in the society. With their creative ideas, they are the future. Thus they should get proper education and be involved in peace-building processes.
3.2 Inspiring NGO’s
According to the interview with Maarten Prinsen, official bodies in the Netherlands do not see the need of including culture of peace in the educational programmes. The Dutch government believes that young people in the Netherlands are well informed about peace and human right issues. With that thought they do nothing in order to encourage youth to become active in peace building. Many young people are not even aware of the fact that they can contribute to creating a culture of peace. Besides being informed does not guarantee that appreciate values will be adopted. Same youngsters need an inspiration or motivation not only to adopt certain values but also to spread them around.
Peacebuilding Skills Training Seminar organized by the UNOY Peacebuilders (see case study 1) is clear evidence that youth has to be sometimes inspired or motivated. Youth might be familiar with the concept and issue of the culture of peace but they are very often do not know how to get involved. They can become social agents of change and they can create a peaceful society but they need some guidelines how to become active. 
“They (youth) are the future and they (youth) are the ones to spread the message of culture of peace in a next generation”.






Saskia van der Kooy, the Netherlands
Case study 1: UNOY Peacebuilders - Peacebuilding Skills Training Seminar
UNOY Peacebuilders is a non-political, non-religious and non-governmental organization that welcomes youth membership from all over the world. Their mission is to link up the action for peace of young people and youth organizations in a global network of young peacebuilders. The organization was found in 1989 and since that time it has organized a series of international work group meetings, training seminars and conferences at regional and global level. UNOY Peacebuilders has been organizing Peace Building Skills Training Seminar twice a year since 2005. 

Peacebuilding Skills Training Seminar is organized in order to motivate and train youth residing in the Netherlands how to become social actors of change. The participants expectations were varies before the training. 

“I see this as a unique opportunity to learn new skills and methods, combine theory with action, be critical and creative, and at the same time meet people with similar interests, to exchange ideas, experiences and perhaps build something together. In my coarse there is not enough space to do everything, so one has to take the chances one gets to develop oneself. I wish I could have studied more on peace education and conflict prevention.”
 Caterina Argentini, Italia (Residing in the Netherlands)
“I hope this seminar will open up perspectives on how to apply my business knowledge to promote peaceful development”




 Ekrem Jabandzic, Jugoslavia (Residing in the Netherlands)

“I would like to learn from this training more about peace in order to spread my knowledge around the world by different projects that would teach people how to have a better, more peaceful and pleasant world. In order to do this I would need to learn certain skills which training would make possible for me; such as better understanding the concepts of peace and conflict, the influence of different cultures and beliefs, management skills and the importance of the advocacy.”





Vida Terzic, Jugoslavia (Residing in the Netherlands)
Through varies lectures they were introduced to the concepts of peace, conflict-analyses, the role of youth and society in peacebuilding, lobby and advocacy, Culture of Peace and Non-Violence, inter-cultural communication and project management. The last session of the Seminar was Action Day. During this session participant should come up with the ideas for the 21st of September, the International Peace Day. However, the Action Day should not just finish on the proposed ideas. It should motivate participants for further actions and implementing their projects. All the participants were very positive and enthusiastic about the project. They came up with many inspiring ideas, crated groups and set the dates for the next meetings to discuss further actions. 

However, it was not just the Action Day that inspired participants for further actions. It was a Peace Building Training Seminar as a whole. 

“I was given practical guidance for the project I will start soon”






Anonymous statement from the evaluation form.

“I have been thinking on it (joining a group, organization or initiative) for a long time and this training is probably the last push in the right direction”





Anonymous statement from the evaluation form.

The seminar motivated youth for further action. They stay connected with UNOY Peacebuilders (some of them will even volunteer there) and are eager to spread around they knowledge. 

Youth NGO’s are training and motivating young people how to become active in the peacebuilding field. Their work is effective and has inspired already hundreds of young people around the world. However, their projects very much depend on donors (as well governmental as private). This issue brings some limitations in implementing projects.  
The Peace Building Training Seminar organized by UNOY Peacebuilders is a great example of youth willingness to change the world. They proved their maturity, experience and creativity. They can become social agents of change and they can create a peaceful society. However, they just need some motivations and directions where to start.

Summary

Officially, the Dutch government has no general policy regarding the Decade for a Culture of Peace and Non-violence.  Such term as Culture of Peace does not exist in Dutch Policy. However, official bodies do recognize the need of promoting Human Rights and democracy, two very important areas of Culture of Peace, and they did take same actions in order to combat any kind of discrimination. However, here is lack of peace education. Building peacefully society we should not forget about passing information about peace to others, especially youth. Without basic knowledge youth will not get inspired and motivated. 
The Peace Building Training Seminar organized by UNOY Peacebuilders is a great example of youth willingness to change the world. Through varies lectures they were introduced to the concepts of peace, conflict-analyses, the role of youth and society in peacebuilding, lobby and advocacy, Culture of Peace and Non-Violence, inter-cultural communication and project management. After the seminar young people got inspired and even more motivated for further actions. 

Conclusion and Recommendations
Culture of Peace as a set of values, attitudes, modes of behavior and ways of lives that rejected violence and prevent conflicts by tackling their roots causes to solve problems through dialogue and negotiation among individuals, groups and nations (United Nations Declaration and Programme of Action on a Culture of Peace, 1999). However the concept of that framework is unfamiliar to many nations. This is also the case in the Netherlands. Official bodies in the Netherlands are not familiar with the concept of Culture of Peace. There is not such a term in Dutch policy. However, official bodies do recognize the need of promoting human rights and democracy, two very important areas of CoP, and they did take same actions in order to combat any kind of discrimination. However, there is a lack of peace education. Building peacefully society we should not forget about passing information about peace to others, especially youth. Without basic knowledge youth will not get inspired and motivated. 

Young people are key actors in peace-building. They are open to changes and to dialogue. What’s more, they are idealistic and open to new ideas while many adults tend to be conservative and assertive. Youth is the most enthusiastic and the most dynamic group in the society. With their creative ideas, they are the future. Unfortunately, they are very often invisible by government. Youth NGO’s has been training and motivating young people for years now. They train them how to become active in the peace building field. Their work is effective and has inspired already hundreds of young people around the world. The Peace Building Training Seminar organized by UNOY Peacebuilders is a great example of youth willingness to change the world. They proved their maturity, experience and creativity. They can become social agents of change and create a peaceful society. However, they just need some motivations and directions where to start. However the Dutch government with its resources they could bring more awareness and reach more young people then NGO’s do. Below are some recommendations how the Dutch government could effectively promote Culture of Peace

· The Dutch government, together with nongovernmental organizations, should become   active in implementing peace building programmes. Not only supporting them financially but also take an active part and for example promote all eight areas of CoP that are mentioned in   Declaration and Program of Action for a Culture of Peace (Education for Culture of Peace, Equality of Woman, Democratic participation, Sustainable development, Human Rights, Understanding, Tolerance and Solidarity, Free Flow of Information, International Peace and Security).

· Peace education: make sure that pace gains meaning and is not just an empty word by providing discussion materiel, professional expertise responsibility to children in schools.

· Create the same living conditions for all people; to the majority of the populations as well as to the national minorities.   
· Promote youth exchange with young people from post-conflict areas. This way Dutch youth could become more aware of the situation in the countries that and get better understanding of peace builing.
· “Involve primary school in projects about peace and freedom”

 Frank Floor, the Netherlands
· “Focus on awareness and ownership. By that I mean ownership of the Western youth: making them feel connected with and responsible for the situation other people of their age in the rest of the world live in. Make them aware and present them with tangible things they can do. Most of all, avoid the feeling that it is all useless, that one good example won’t work”.
Nora Stel, the Netherlands

As it was mentioned before individuals themselves should be responsible for the way they implement culture of peace.  However, governments should definitely help to create the conditions for the culture of peace to exist. Creating CoP should start from proper education thus the Ministry of Education, Culture and Since should consider implementing peace education in schools. Together with local governments, above mentioned Ministry should also motivate and inspire young people in the active way (such as creative writing, discussions group work or theater).
Appetencies
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What are minors and young adults allowed to do or obliged to do and from what age?





At the age of 12


• Go to films rated ‘12 and above’.


• Be a member of the Participation Council


  at school.


• Be heard by a judge in family law


  proceedings concerning them.


• Approach the court with a request to


  establish, modify or terminate access  


  arrangements following divorce.


• Be prosecuted and sentenced in


  accordance with juvenile criminal law.


• Apply for passports with parental consent.





At the age of 13


• Engage in light work in their parents’ shops or on their parents’ land.





At the age of 14


• Obtain licences for 27 MC transmitters.





At the age of 15


• Have side jobs and engage in light holiday work.


• Receive minimum youth wages.


• Veto an adoption.


• Be given their own tax numbers.





At the age of 16


• End of full-time compulsory education.


• Drive a moped.


• Enter gambling halls.


• Drive a tractor.


• Order low-alcohol beverages.


• Drive an inland vessel, except in ports and canals.


• Work a maximum of 24 hours a week.


• Train for a pilot’s licence.


• Go to films rated ‘16 and above’





.• Make a will.


• Run a business (with declaration of


  majority).


• Become a member of a broadcasting


  association.


• Receive maintenance or orphan’s pension


  in their own account.


• Go parachuting.


• Be held liable for damages.


• Fill out a donor card for organ transplants.





At the age of 17


• Work in nursing.


• Work five days a week.


• Apply for financial aid to students.


• Drive a motor vessel in ports and canals.





At the age of 18


• Attaining of majority.


• Vote.


• Be elected.


• Bring proceedings themselves.


• Be the defendant in a legal case.


• Obtain a driving licence.


• Work nights.


• Marry without parental consent.


• Apply for benefit.


• Purchase alcoholic beverages.


• Work with bulls and other dangerous


  animals.


• Pay contribution to a broadcasting


  association.


• Join the police.





At the age of 19


• Become a taxi driver.





At the age of 20


• Join the fire brigade.





At the age of 23


• Receive the minimum income for adults.





At the age of 25


• Become a mayor.








     Peace enforcement





   Peace making





   Peace keeping





     Peace building 








� The concept Culture of Peace was influenced by Cultura de Paz, an initiative developed in Peru in 1986. 


� The “Manifesto 2000 for a Culture of Peace and Non-Violence” document was additionally created to translate UN resolutions into everyday language that could be understood by everyone around the world. Every person signing the Manifesto 200 document committed him or herself adhering to the Culture of Peace values. 


� “Juvenile delinquency covers a multitude of different violations of legal and social norms, ranging from minor offences to serious crimes committed by young people. Some types of juvenile delinquency constitute part of the process of maturation and growth and disappear spontaneously as young people make the transition to adulthood. Many socially responsible adults committed various types of petty offences during their adolescence (Department of Economic and Social Affairs, 2004,  p. 207)”.


� Direct violence is intended to hurt, e.g. beating.


� Structural violence does not have to be physical, e.g. violating Human Rights.


� Cultural violence is not dangerous but it is creating attitudes, e.g. jokes about discrimination. 


� The Dutch National Youth Council, the umbrella of many youth organistaions, was founded in 2002. Its membership is open to all people and groups under the age 30. NYC involves every one, no matter if there are members of any organizations or not. Every young person has an opportunity to speak out there and express their opinion. They are working in six different areas: General Youth Policy and Youth Participation, Education and Social Affairs, Youth Culture and Leisure Time, Sustainable Development, Political Youth Participation, International Youth Participation





� Programme Manager preservation & improvement of democracy at the Ministry of the Interior and Kingdom Relations. 





� A body established by law but its decisions are independent of government policy.


� A cloth wearing by Muslim woman that covers body from head to toes.


� At the beginning of the year 2007 there were registered 950,000 Muslims in the Netherlands (Netherlands Statistics (CBS)). 
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